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BY BILL MATEJA

March is Women’s History Month which reminded me of
a November 2023 article I recently read entitled “See Her,
Hear Her: The Historical Evolution of Women in Law and
Advocacy for the Path Ahead” which speaks to the encour-
aging, but still unsatisfying, news for women in the law.
www.americanbar.org/groups/business_law/resources/busi-
ness-law-today/2023-november/see-her-hear-her-historical-
evolution-women-in-law. I commend this article to every-
one’s review.

This article reported that women made up less than 5
percent of attorneys in the U.S. from 1950 to 1970, but that
number has steadily risen since, to 38 percent in 2022. From
2000 to 2021, women made up close to or more than half of
all law students, from 48.4 percent of law students in 2000
to 55.3 percent in 2021. That’s right—we now have more
females than males in our law school pipelines.

Notwithstanding this positive news, the article goes fur-
ther to point out that:

But what about the labyrinth of law firms? While
women make up 47 percent of associates in law firms,
the numbers drastically decrease further up the hierar-
chy. Only 22 percent of equity partners and 12 per-
cent of managing partners are women. And the gen-
der pay gap? It further widens this divide.

However, it is not just about representation in law
firms’ highest echelons; delving into firm policy per-
ceptions offers more nuanced insights. For instance,
88 percent of male attorneys believe that their law
firm acknowledges gender diversity as a priority,
while only 54 percent of their female peers shared
this sentiment.

Drilling down further on the gender pay gap, it reported
that in 2020, women equity partners were paid 78 percent of
male counterparts’ compensation on average. What? Really?
It also reported that women associates and non-equity
received only 95percent of what their male counterparts
received.

Come on, folks. Female lawyers need to make at least
the same amount of money as male lawyers. This isn’t even
a close question. Equal pay for equal work. Likewise, there
shouldn’t be a disparity between the number of male and
female lawyers in the equity and managing partner ranks.
Period.

My challenge to my male brethren is this. First, we all
need to wake up and recognize we still have a problem.
Let’s not be complacent in thinking that there isn’t a prob-
lem simply because you see and hear great things about our
female counterparts such as females outnumbering male law
students or the fact that this year’s presidents and chairs of
the State Bar of Texas and Texas Young Lawyers Association
are all female attorneys, or you witness the great work of a
myriad of Dallas female attorneys to include our new Fifth
Circuit judge and that Court’s first Latina—the Hon. Irma
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Carrillo Ramirez—whose investiture will be hosted at our
own Arts District Mansion this month on March 27.

Second, let’s do something about this inequity. Beyond
simply recognizing that things aren’t right, it’s critical that
we be allies. Allyship, allyship, allyship. To borrow again
from the “See Her, Hear Her” article, here are things that
we men can do:

1. Celebrate Achievements: Actively acknowledge and

appreciate the accomplishments of our female peers.

2. Promote Equitable Distribution: Move beyond
gendered expectations and ensure fair delegation of
responsibilities.

3. Champion Safe Spaces: Advocate for settings where
open and unbiased dialogues can thrive.

4. Facilitate Networking: Guarantee that our female
colleagues have equivalent access to pivotal career
opportunities.

5. Encourage Feedback: Understand that being an ally
is an evolving commitment; remain receptive to
change.

6. Invest in Mentorship and Sponsorship: Harness
your influence to propel the careers of our female
colleagues.

Third, follow my lead here and spread the word—that our
female lawyers, as a whole, still aren’t being treated equally
and there is work to be done. To that end, consider support-
ing the significant work of the DBA’s Equality Committee
started by former DBA President Paul Stafford and former
J.L. Turner Legal Association President, KoiEles Lomas,
nurtured by DBA Director, Katie Anderson, and now led
by Chair, Cortney Parker, and Vice-Chair, Ashley Jones
Wright. DBA We Lead is another avenue in which to show
your support by encouraging the women in your firm to apply
for the program, supporting those invested in the program, or
as | have recently, becoming a mentor. Program Co-Directors
Ophelia Camifia and Mary Scott have put together a terrific
agenda for the DBA We Lead’s 7th year.

You could also consider supporting the Dallas Women
Lawyers Association (DWLA) and the Dallas Women
Lawyers Association Foundation. DWLA opens its arms to
both men and woman. And, a gift to the DWLA Foundation
ensures the continuity of its programs and the growth of its
initiatives which include:

Bar Study Scholarships for law students who have dem-
onstrated a commitment to scholastic achievement while
supporting the mission to elevate the standing of women in
the legal profession.

Karen D. McCloud Memorial Grant providing resources
to assist a solo or small firm woman lawyer with the develop-
ment of her legal practice

Outreach Grants to organizations that support women
and children in the Dallas metropolitan area and surround-
ing suburbs.

Men, we all know by now that Dallas’ female lawyers are
at least our equals in the courtroom, boardroom, and beyond,
but let’s strive to make them truly our equals in all respects.

Bill
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DBA'’S FIRST-EVER
ST. PATTY’S CELEBRATION
THURSDAY, MARCH 14, 5:00-7:30 P.M.
Come for green beer, Irish stout, featured mocktails, snacks, games,
music by McLeod Duo and a shamrockin’ good time!

First 100 attendees through the door get a commemorative t-shirt!
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NEW MEMBER CELEBRATION
TUESDAY, MARCH 26, 5:00-7:00 P.M.
Join us as we honor our newest members \
and newly licensed attorneys! :
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